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AGENDA

OVERVIEW

PROPOSAL REVIEW
€ North@Work
€ Unity Opportunity Collaborative
€ Metro Transit Technician Training Program

& Career Connections
€ Youth at Work
€ Emerging Workforce Coalition
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Northside Funders Group Overview

VISION

A place-based, collective impact collaborative
of public, private and family foundations and
public sector partners aligning investments and
strategies to catalyze comprehensive,

sustainable change.

OUNDATION

Center for Urban and
Regional Affairs (CURA)

THE MCKNIGHT FOUNDATION
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northside
funders group

‘North@Work

The business case for regional opportunity

North @WOI’k will cbnnect

2,000 African American men living
in North Minneapolis to meaningful,
sustainable employment over the
next five years

North(@Work
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And yet more
than half of African
American men living in

North Minneapolis are
unemployed

- e Twin Cities regional
unemployment is 3.8%

‘American Community Survey 2009-2013

Our region faces a worker shortfall of
322,000 people over the next 20 years.

1,199,000

876)000 Expected number African American
of workers needed Men can play a

in 20 years in the significant role in
Twin Cities Region. J.ISITE TR

Available Workers
in the Twin Cities.

*ltasca Project 2009
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It’s not just a priority for North Minneapolis,
it’s a priority for our region.

Closing the employment gap for
Northside African American men

is essential for the economic
vitality of the Twin Cities region.

Why are African
American men

disproportionately
unemployed? *
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o Trusted Networks

Men who live on the Northside are
surrounded by trusted organizations
and leaders in the African American
community. They will be referred to
North@Work by family, friends,
mentors, faith leaders and others
who believe in their potential.

{

North(@ Work

Aspiration and
Aptitude Assessments

Men will take custom assessments to
help them define and understand
their strengths and opportunities.
They will also learn about the type of
work environment that they would
enjoy, which will help them retain
employment over time.
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o Cohort Model

Each man will be supported by a
cohort of his peers who are striving

toward similar life goals and a cohort ﬁ & ﬁ
of peers entering the workforce at

the same time.

e Inclusive Workplaces

North@Work employers will be

supported by a team of diverse
staffing experts. While men are being
trained to be productive employees,
employers will partner with our

experts to strengthen their capacity
for effective hiring, training and
retention.



































































